
interviewing
Interviewing is the hardest part about 

of the job search.

This is the first impression the interviewer  has of 

you and your work. You and your work needs to be 

professional  looking. You need to dress the part of 

a designer, you need to act like a designer, and your 

portfolio needs to look professional.



interviewing
Dressing the part of a designer

When interviewing for a job you need to look professional. 

That means no jeans, no t-shirt and no sneakers. Your clothes 

should be clean and ironed (if necessary). 

For Men:

A button down shirt (not a polo) and nice pair of pants1.	

Preferably not khakis, but a suit pant or black pants. if you 2.	

feel the company needs more, add a tie.

For Woman:

A button down shirt and a nice pair of slacks, or a pant suit. 1.	

NOTHING revealing!



Dressing the part of a designer

Not only should you have nice clothes, but you should also be 

groomed and showered. NEVER show up to an interview not 

showered or looking like you just came back from a party or 

rolled out of bed.
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Act like a designer

Be able to talk about your designs in a professional manor and 

not like you are talking to your best friend. Try not to use any 

swear words and slang. Remember you are interviewing for a 

professional job, not to work at McDonalds.

Try to not use words like, like or whatever,  

I dunno, etc.
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Portfolio needs to be professional

Your portfolio needs to be professional looking. No bent 

corners or papers falling out of the portfolio. It needs to look 

the part of the job that you are trying to get.
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Interviewing is hard because the interviewee is 

always on the defensive in the interview.

The interviewer is always asking the questions and directing 

the conversation. You need to try and even the scale of 

the interviewing. You can do this by taking the lead of the 

conversation and maybe even asking them questions.  

Don’t be afraid or nervous when answering the questions. Be 

confident and positive when answering questions.

NEVER start a sentence with a negative.  

If you are negative about your-self or your design, then the 

interviewer will see you as not  being confident.
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When showing your portfolio keep talking about your design 

and keep moving through your portfolio. This will keep the 

power of the interview in your hands.
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4 questions they always ask.

Why are you here?1.	

What makes you different then the others?2.	

What kind of person are you? 3.	

What can you do for us?4.	
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�Why are you here?

�How did you find out about us? 1.	

�What are your goals?2.	

�Where do you see yourself in five years? 3.	

�Tell me about your self ?4.	

Where did you go to school? Why?5.	
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�What makes you different then the others?

�Best Qualities? This is your time to shine. tell them all about 1.	

you and what makes you better then the other candidates.

�Worst Qualities? Try to spin this into a positive. (i.e. Like to 2.	

work to much, so I stay late)

What accomplishments give you satisfaction?3.	

What is your best design quality?4.	

What part of design are you best at?5.	

What part of design is your weak point?6.	

�Give me an example of a challenge that you had to over 7.	

come in design and how you did this?
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�What kind of person are you?  

(is your personality going to fit in here,  

are you easy to work with)

Why did you leave your last job?1.	

What would people say about you?2.	

What are your interests?3.	
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What can you do for us? 

(what are your skills, how well do you fit in, 

and how much do you know.)

How long have you been out of school? 1.	

What did you do at your last job?2.	

�Do you know what this job requires, are you up to it?3.	

�What programs are you best at?4.	

��What is your favorite part of designing?5.	



The Bad Interviewer1.	

The “Tell Me about Yourself” Question2.	

The “Weakness” Question3.	

The “Why should I hire you?” Question4.	

�“Off-the-wall” Questions, also known as “Wild Card” or  5.	

“No-Right-Answer” Questions

Illegal Questions6.	

Salary Questions7.	

Questions about Being Terminated from a Previous Job8.	

Questions About Reasons for Leaving a Current Job9.	

Questions About the Future10.	

Job interviewing can be an unnerving 
experience, but if you know how to handle 
some of the stickiest situations encountered 
in interviewing, you can be that much more 
confident. Here are 10 of the stickiest.
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